
Contract Addendum for
_____________________, Superintendent

South Adams Schools 
Effective January 1, 2020

1. This contract is a written agreement between the Board of Trustees of South Adams
Schools (Board) and ____________________________ (Superintendent) and is the
addendum to the Regular Teacher’s Contract entered into between the same parties.

2. This contract is subject to IC 20-28-8-6, IC 20-28-8-7, and IC 20-28-8-8.

3. The Board agrees to employ ______________________________ as Superintendent for
South Adams Schools for an initial term from January 1, 2020 through June 30, 2022,
covering the balance of the 2019-2020 school year, the 2020-2021 school year and the
2021-2022 school year.   At the end of each contract year, the contract term shall
automatically extend for an additional one (1) school year for up to five (5) additional
years, unless either party hereto delivers written notice to the other prior to June 30 of the
then effective contract year that the contract shall not be extended beyond the then
existing term.  During the initial term or any extension, this contract may also be
cancelled by the Board for any of the grounds set forth in IC 20-28-7.5-1 (e) pursuant to
the procedures set forth in IC 20-28-7.5-2 and IC 20-28-7.5-3.

4. During the balance of the 2019-2020 school year from January 1, 2020 through June 30,
2020, the contract length is six (6) months (130 working days).  During the 2020-2021
and 2021-2022 school years the yearly contract length is twelve (12) months (260
working days), running from July 1 to June 30 of the following year.    

5. The Board agrees to pay the Superintendent a base salary of $55,000.00 ($423.07/day) for
the last six (6) months of the 2019-2020 school year.  For the 2020-2021 and 2021-2022
school years the Board agrees to pay the Superintendent an annual base salary of
$110,000.00 ($423.07/day).  Provided, however, as of July 1 of each year during the
initial term or any extensions hereof, the Superintendent shall be eligible for a base salary
increase of up to $3,000.00 if a majority of Board members determines the
Superintendent’s performance evaluation for the immediately preceding year to be
Effective and up to $3,750.00 if determined to be Highly Effective. 

6. If South Adams Schools receives a performance award or appreciation grant from the
IDOE, the Superintendent is eligible to be paid a one-time stipend at the Board’s
discretion.

7. Unless otherwise noted, the Superintendent will be provided, at a minimum, the level of
fringe benefits noted in School Board Policy and/or given to building-level
administrators, and/or provided in the contract between the South Adams Schools and the



South Adams Classroom Teacher’s Association.  This list includes but is not limited to
the following:

a. The Superintendent will be eligible to receive coverage under group health
insurance plan(s) of South Adams Schools offered to employees. 
Participation shall be at the Superintendent’s discretion.  As with other
administrators, the Board will annually determine the Board’s contribution
for each administrator’s health insurance, and the health insurance
premium shall be added to the base salary and then deducted from the
Superintendent’s paycheck twice a month.

b. The Superintendent will receive the following fully paid insurance
benefits: long-term disability; $50,000.00 term life insurance; and Section
125.

c. The Board will pay the Superintendent’s share of the Teachers’ Retirement
Fund (currently 3%) in addition to the Board’s statutorily required
contribution.

d. The Board will deposit one and one-half percent (1.5%) of the
Superintendent’s annual base salary into an employer sponsored 401 (a)
tax sheltered annuity plan.

e. As of January 1, 2020, the Superintendent shall be given six (6) leave days
through June 30, 2020.  Thereafter the Superintendent shall be given
twelve (12) leave days per school year which may be used for illness and
personal business.  Unused current year leave/sick days may be transferred
from another School Corporation to South Adams and shall be added to
the Superintendent’s accumulated leave/sick days earned and banked over
the course of the Superintendent’s career as an educator .  As with other
employees, the Superintendent shall have the option to cash in a certain
number of unused current leave days in correlation with the
Superintendent’s years of experience.  Personal leave/Sick days may
accumulate to a maximum as permitted under School Board policy.

f. The Superintendent shall be entitled to nine (9) paid holidays-New Year’s
Day, Good Friday, Memorial Day, Independence Day, Labor Day,
Thanksgiving Day, the Day after Thanksgiving, Christmas Eve, and
Christmas Day.

g. As of January 1, 2020, the Superintendent shall be given ten (10) vacation
days through June 30, 2020.  Thereafter, on July 1 of each school year,  the
Superintendent shall be given twenty (20) vacation days per school year. 
Vacation days must be used by December 31 of the following calendar
year.  Unused vacation days are lost and cannot be sold back to the School
Corporation. 

h. The Superintendent will be reimbursed mileage for use of a personal car  
when a school car is not available for school-related travel.

i. The Board will pay expenses (registration, travel, lodging, food) related to
the Superintendent attending selected conferences approved by the Board.

j. The Superintendent will have the use of a school laptop computer.
k. The Superintendent will be reimbursed for school-related phone calls

made with a personal cell phone.  The amount reimbursed will be
determined annually by the Board.



8. The Board agrees to provide the Superintendent with the following benefits to assist in
the fulfillment of the Superintendent’s duties.  These benefits include, but are not limited
to the following:

a. The Board agrees to pay the association dues for the Superintnedent’s
membership in the following organizations:
  i.  IAPSS
 ii.  ISBA
iii.  IASBO
iv.  AASA
 v.  Upper Wabash School Study Council
vi.  Phi Delta Kappa

           vii.  Educational Leadership
          viii.  Other organizations approved by the Board

9. The Superintendent agrees to perform to the best of the Superintendent’s ability, the
responsibilities and duties of Superintendent as set forth in the Superintendent job
benchmark and School Board Policy #1230.

10. The Board agrees to provide the Superintendent with a written evaluation on an annual
basis, prior to the end of each school year, by reviewing the performance of
responsibilities and duties set forth in the Superintendent benchmark and School Board
Policy # 1230, and by reviewing whether Board and Superintendent goals have been
achieved during the course of the school year.

11. In all claims, demands, causes of action, and judgments arising out of the performance of
the duties and responsibilities set out in this Contract, except for the situation where the
Board is attempting to or has cancelled this Contract for any of the causes recognized in
Title 20 of the Indiana Code which governs Education, the Board agrees to provide the
Superintendent with legal counsel, selected by the Board and acceptable by the
Superintendent, which counsel shall be provided at the Board’s expense.  In addition, the
Board agrees to defend, indemnify, and hold the Superintendent harmless to the fullest
extent permitted by law in all civil and administrative proceedings before a state or
federal court.  This Paragraph shall not require nor prevent the Board from assuming,
paying, or re-paying the costs of the defense of a state or federal criminal charge against
the Superintendent or a proceeding to revoke the Superintendent’s license from the
Indiana Professional standards Board where there is a dismissal of the charges or there is
a finding in the Superintendent’s favor.

In the circumstance in which the Superintendent is entitled to a defense, indemnification,
or to be held harmless pursuant to this Paragraph, if the Board is advised in writing by its
legal counsel of an actual or potential conflict of interest between the Board and the
Superintendent, which in the opinion of the Board’s counsel warrants the employment of
separate counsel for the Superintendent, the Board shall employ separate counsel selected
by the Superintendent at the Board’s expense.  

Notwithstanding the foregoing, the Board reserves the right to refuse to indemnify,
defend or hold harmless the Superintendent and reserves the right to refuse to retain legal



counsel for the Superintendent or pay legal expenses on behalf of the Superintendent if
the Superintendent is determined to have acted outside the scope of employment or acted
within the scope of employment, but in knowing violation of established school policies.

12. This contract addendum, once signed by the parties shall bind the parties, their successors
and assigns.  The contract addendum is governed by Indiana law.  The parties hereto
agree that the Adams Circuit Court shall have personal and subject matter jurisdiction
related to this contract addendum.  No modification or amendment to the terms and
conditions contained herein shall be binding unless in writing, approved by the Board and
signed by authorized Board officers and the Superintendent.

Executed by the parties hereto on this ________ day of _________________, 2019.

Board of Trustees of
South Adams Schools  

(Sign)_____________________________ (Sign)______________________________
(Print)                                        , President (Print)

Attest:

(Sign)_____________________________
(Print)                                         , Secretary

“BOARD” “SUPERINTENDENT”


